A PERSON OR
ORGANIZATION CAN HAVE
MULTIPLE “JOBS”

Jobs incorporate functional, social, and emotional
forces at play in decision-making.

EXAMPLE: A PERSON HIRING A NEW HOME MAY HAVE THE JOB: “HELP ME
HAVE A SPACE LARGE ENOUGH FOR MY EXPANDING FAMILY” (FUNCTIONAL).
THEIR JOB MAY ALSO BE: “HELP ME FEEL LIKE | HAVE ACHIEVED A
MILESTONE IN MY LIFE” (EMOTIONAL).

JOBS CAN CHANGE OVER
TIME OR AS NEEDS OR
GOALS ARE MET OR UNMET.

Circumstances are subject to change.

EXAMPLE: WHEN A SCHOOL DISTRICT IMPLEMENTS A NEW TECHNOLOGY,
THE JOB OF LEADERSHIP COULD BE: “HELP ME REMAIN COMPLIANT WITH
STATE FUNDING.” OVER TIME, AS THE DISTRICT DISCOVERS BEST PRACTICES
AND INCREASING TEACHER APPROVAL OF THE TECH TOWARD IMPROVING
STUDENT OUTCOMES, THE DISTRICT'S JOB MAY CHANGE TO: “HELP ME BE AN
INNOVATIVE LEADER AMONG DISTRICTS IN MY STATE.”
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JOBS IS NOT ASKING WHY
SOMEONE MADE THEIR
DECISION.

JTBD methodology is about uncovering a story and
discovering underlying circumstances common
across specific groups of individuals.

EXAMPLE: STANDARD MARKET RESEARCH MAY ASK SOMEONE WHY THEY
PURCHASE A MILKSHAKE FROM A DRIVE-THROUGH, AND ANSWERS
TYPICALLY FOCUS ON FLAVOR. HOWEVER, JTBD MAY REVEAL THAT THE
CIRCUMSTANCES DRIVING DECISION-MAKING IN MANY CUSTOMERS’ DAYS
ARE, IN FACT: “HELP ME RELIEVE STRESS WITH AN EASY-TO-HOLD SNACK.”




